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B/CS Charter Chapter of the 

American Business Womenõs 

Association. For more        

information contact Lindy 

Beasley, Newsletter Chair,  

newsletter@abwabcs.org  

Come Join Us! 

inside this issue:  

 

May Meeting Information é 1 

A letter from your President é 2 

Member Recognition é 3 

Member Information é 4 

March Meeting Highlights é 5 

April Meeting Highlights é 6 

 

 

Articles of Interest é 7 

A Look Ahead and Important Dates é 8 

Meeting Minutes é 9 

Proud Code of Conduct é 9 

Sponsors é 10,11,12 

 

Sgd Lhrrhnm ne sgd @ldqhb`m Atrhmdrr Vnldmƍr @rrnbh`shnm hr sn

bring together businesswomen of  diverse occupations and to  

provide opportunities for them to help themselves and others 

grow personally and professionally through leadership,           

education, networking support, and national recognition.  

www.abwabcs.org 
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NEW LOCATION  

Buppyõs Catering Party Room 

506 Sulphur Springs Road 

Bryan, Texas 77801 
 
 

5:45 pm Networking 

6:15-7:30 pm Dinner & Meeting 
 

$20 members, $10 firstðtime guests 
 

Agenda: 

SpeakerñBethany Adams, PHR 

Business Department, Blinn College 

òHR Management: Why HR Matters NOW!ó 

Electionsñ2011 Executive Board 

              

RSVP to:  
hospitality@abwabcs.org 

by Friday, April 29th   



Howdy Ladies,  

The vibrant colors of spring are here, and so is the warmer weather!  Now if we could just have a couple 

of rainy days to replenish and refresh the earth, we would all be in higher spirits, and maybe the allergies 

would calm down too.  Wishful thinking, I know! 

I would like to start off by saying a very sincere THANK YOU to all who joined us at our April 5th 

meeting.  I realize the evening was a little different with the speaker having to cancel due to an       

emergency, but I feel the video that Allison did send us was well worth the time if you were able to stay 

and watch her whole presentation.  We are going to see if we can send the link to the video out to the 

entire Chapter membership for those who were unable to attend or may want to watch it again.  I know 

I do before I start working on my òhomeworkó assignment for the June meeting.  Allison LaMarr will 

be here in June for part two of her presentation, and I cannot wait.  For those of you who missed it, in 

part one of her presentation she discussed the definition of success and then talked about our òEight-

Lane Highway of Harmonyó: spiritual life, family life, career, personal development, physical health, 

financial health, social life and community.  If we can line up these lanes in our lives we will have our 

own definition of success and achieve our personal and professional goals.  We have to start with the 

end in mind.  Since the meeting on Tuesday I have thought about these eight lanes in my life a lot.  I 

know that in a few I am confident in where I am, but others need some dire attention!  I do hope you 

will plan to join us in June to meet Allison.   

Speaking of meetings, the May 3rd meeting will be at a special location!  We will be meeting at Buppyõs 

Party Room on Sulpher Springs Drive in Bryan.  It is very important that you attend this meeting because 

we will not only be voting on your new officers for the coming year, but also announcing your Top Ten 

Candidate for 2012.  The location of the June meeting is still to be determined.  I will send out         

information in the next week or so.  Please remember that the meetings do start at 6 pm.  In order to 

stay on schedule and be respectful of each otherõs time, we really need to ask for you to be here to sign 

in between 5:45-6 pm.   

There are a lot of special events in the next couple of months in ABWA.  On May 19th we will meet for 

another ABWA Sisterõs Lunch.  The location will be announced soon, so be on the lookout for that if 

you would like to join us for food, fun and fellowship at lunch.  Then Tuesday, June 14th will be ABWA 

Night at the Brazos Valley Bomberõs Ballpark.  Terin Craft is chairing this event and she will be sending 

you information on the ticket sales for that evening soon.  It will be a fun night to bring out the family 

and get to know your ABWA sisters.   

In ABWA Friendship,  

 

OFFICERS 

 

PresidentñLori Mervish 

Vice PresidentñLindy Beasley 

SecretaryñKris Ann Martin 

TreasurerñNora Schumacher 

Assistant SecretaryñPatty Davis 

Assistant TreasurerñBarbara Coleman 
 

 

 

 

 

COMMITTEE CHAIRS  

 

FundraisingñBeverly Rippey 

HospitalityñMichelle Moats 

MembershipñRilene McCord 

NewsletterñLindy Beasley 

Professional DevelopmentñLiz Galvan 

ProgramsñAshley Virnau 

PublicityñKimberly Rank 

WebsiteñNora Schumacher  

@ kdssdq eqnl xntq Oqdrhcdmsƕ 

2010-2011 Executive Board 
 

ñWinners have simply formed 

the habit of doing things losers 

donôt like to do.ò 

             -  Albert Gray  

Author  
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Lori Mervish 

2010-2011 President 

B/CS Charter Chapter 
president@abwabcs.org 
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 Member Recognition  

Lindy Beasley recently received the 2011 
Keys to Excellence Award through her 
employment at Texas A&M University.  
The Keys to Excellence Award was      
established to recognize and reward      
outstanding service and achievement 
within the Division of Finance. 

Kris Ann Martin was selected to The      
Presidentõs Club at Suddenlink Media.  
This prestigious honor is bestowed upon         
employees who exemplify the values and  
culture of Suddenlink Communications.  
A Presidentõs Club member pursues   
excellence and encourages and challenges 
others, strives to deliver the highest level 
of customer service, and contributes   
directly to the financial success of their 
team, division, and company. 

Dr. Jan Fernandez has been selected 
as a 2011 Woman of Distinction for 
the Girl Scouts of Central Texas.  This 
honor is bestowed upon 6 outstanding 
women in a 10-county area who    
embody the values of Girl Scouting.  
Jan was honored at a luncheon in 
Salado and a dinner in Killeen. 

 

 

ñSuccess means having the courage, the determination, and the will  

to become the person you believe you were meant to be.ò 
- George Sheehan, Physician and Author  

 

 

The Bryan/ College Station Charter Chapterôs 

vision is  to be a dynamic organization that 

Encourages, Educates and Empowers women to 

achieve their optimum potential both personally 

and professionally.  

2011  

Protégé    Award 
Kris Ann Martin Lindy Beasley 

Lindy 
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Member Spotlight 

Kimberly Rank is our spotlight member for the month of April, 2011.  Kimberly joined 
the ABWA B/CS Charter Chapter in July of 2010 and in February, 2011, joined the      
Executive Board as Publicity Chair.    

Kimberly is originally from Round Rock, TX but has lived in Bryan for the last 5 years with 
her soon-to-be two year old daughter, Madelyn Jeanne. Madelynõs second birthday is on 
Easter Sunday this year, April 24th. As a family, we both enjoy going to the park to play on 
the swings and slide, the establishment Spoons to eat big bowls of frozen yogurt, and taking 
random road trips to visit Childrenõs Museums.  Kimberly graduated from Texas A&M in 
2009 with a Bachelors of Science in Recreation, Parks, & Tourism with an emphasis in 
Tourism Management. 

Kimberly works in the department of H-E-B Public Affairs as a Community Coordinator. 
Kimberly is responsible for managing and executing donations, coordinating community 
meetings, attend events, meetings, civic functions representing H-E-B, and develop       
editorial content for internal and external publications. Kimberly aims to maintain good 
relationships in the community and teach them about H-E-Bõs emphasis in environmental, 
health & wellness, educational, and community activities.  Kimberly has worked for H-E-B 
for over 6 years and considers herself to be an òH-E-B enthusiastó. Kimberly  truly believes 
that H-E-B sets best practices for their partners (employees) to keep them happy, inspire 
health & wellness, and keeping them long term.  

Kimberly is also a member in the Leading Womenõs Express Network, an Ambassador with 
the B/CS Chamber of Commerce, and a Loan Executive for United Way. In her free time, 
Kimberly enjoys being a member of College Station CrossFit, running with her running 
group, training for triathlons, and making dinner with her daughter. Kimberly and      
Madelynõs dinner specialty is a toss up between Hawaiian tacos and meatloaf. Madelyn is 
also a very big fan of Mexican food!  

WAY TO GO...   

Three new members recruited to the B/CS Charter Chapter since March! 

ABWA Spring Member Recruitment CampaignñMarch 1 to May 30, 2011 

The member who recruits the most new primary members to the  

Bryan/ College Station Charter Chapter by July 2011 receives a cash prize of $50.  

 

 Judy Galey        22 years 

 Rilene McCord         9 years 

 Nora Schumacher         6 years 

 Laura Hodges               3 years 

 Beverly Rippey          3 years 

 Linda Crenshaw            3 years 

 Geanna Kincanon             3 years 

 Lois Rockwell          1 year 

 

New Members 

 

 

 Lindy Beasley          4/11 

 Barbara Coleman    4/27 

 Jeanette Phariss    5/10 

 Nicole Becka    5/11 

 Jan Fehlis     5/12 

 

Member Anniversaries  
 

Member Birthdays 

 

 

 

Agustin Trevino 

Jennifer Weaver 

Rebecca Brown 
 

 



March Meeting Highlights 
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Donna Mushinski, Sales Associate for David Gardnerõs Jewelers provided an 

informative presentation entitled òThe Art of Closing the Saleó.  Donna     

provided the following ABCõs of Closing: 1) Recognize non-verbal buying    

signals, 2) Recognize verbal buying signals, 3) Most common closing mistakes, 

and 4) 27 closing techniques.  Donna also explained that selling is a lot like  

gardening.  A gardener has a preconceived idea of how  she wants to garden, a 

gardener is proud of her accomplishments, a gardener does not pick a tomato 

while it is green, and a gardener cannot pick her harvest until it is ready.  

Donna shared that the number one fear of someone making a purchase is  

paying too much or not getting the full value of what they are paying for.  A 

buyer especially fears being taken advantage of.  Donna closed her             

presentation by outlining the different types of closings that occur in any sales 

business.   

 

Encourage ~ Educate ~ Empower 

 

Kathie Martine (15 years) and  
Patricia Gerling (25 years) 

 

Adrienne Bailey, Agustin Trevino,  
Sarah Kelly, and Rebecca Brown 

 

Table décor by 
Michelle Moats 

 

òPut everything youõve got into everything you do.ó 

- John C. Maxwell, Leadership Expert and Speaker 

 

New Member Recognition 
Kristina Cutler, Olivia Hill, Emily Davis, Nicole 

Becka, Jennifer Weaver, and Sue Corrington 

 

Happy St. Pattyõs Day! 
Barbara Coleman 

 

Adrienne Bailey, Cynthie Hanks, Kathie 
Martine, Kris Ann Martin, and Emily Davis 

 

Kris Ann Martin and  
Nora Schumacher 
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Allison LaMarr, author, speaker and business coach provided a dynamic video        

presentation entitled òDefining Success for Your Life and Business.ó  Allison explained 

that   many women in business struggle to overcome uncertainty, fears, procrastination, 

or the pressure of trying to juggle endless priorities.  She challenged that it is time to 

reduce the overwhelm and establish a new belief system that our vision is attainable.  

Allison helped us to gain the motivation to create our dream life from our business and 

the tools to do so.    Allison works with others to help them get more out of life from 

their business.  She graduated from Texas A&M University with a degree in Marketing, 

and after a few years in corporate America, she realized that her chosen path wasnõt 

going to produce the life sheõd always dreamed of.  Tired of settling for mediocrity, she 

began to realize that if she could overcome the peer pressure of conformity, she could 

actually take control of her situation and shape her own destiny.  Allisonõs passion is to 

empower others in business to work smarter to achieve their dream life.  Allison lives 

in Austin, Texas with her husband, James, and their son, JD. 

April Meeting Highlights  

 

 

òItõs time to stop skimming the surface of lifeñitõs time to dig deeperó 

- Allison LaMarr, Speaker 

 

òWhen you affirm big, believe big and pray big, putting faith into action, big things happen.ó 

- Dr. Norman Vincent Peale, Preacher and Author 

 

Table décor by  
Devy Hardeman 

 
 

Allison, James, and JD LaMarr 

 

Kristi Hanle, Kelly Berkemeier, Rilene McCord,  
Angela Kubacak, and Lea Ann Westmoreland 

 

Angela Kubacak, Devy Hardeman,  
and Pearl Steinkuehler 

Presentation of Business Skills Reimbursement  
to Geanna Kincanon by President, Lori Mervish 

Rebecca Brown and Linda Crenshaw 



As a member of ABWA, you are part of an Association with over 61 years of experience in leadership, diversity, education, and National recognition for    
businesswomen and men.  Yes, we do have men in our Association and I would never fail to mention them.  Every member in our Association is               
IMPORTANT and that is more and more evident every time I attend a Regional and National Conference. 

I attended the Eastern Regional Conference in Atlanta, Georgia Thursday through Sunday, March 17 ð 21.  Our very own, Tina Gandy, our current National 
Vice President was the presiding officer along with the District I Vice President, Christine Wright and the District IV Vice President, Doris Brown.  Desarie 
Hobbs and myself are unable to attend the Western Regional Conference in Santa Fe, New Mexico, which includes our district, District II along with District 
VI, due to schedule conflicts so we were sure we at least attended one of the three regional conferences that is being offered by ABWA this year. 

One of the highlights for me was gaining professional development by attending the seminar Positive Risk Taking.  Innovation requires that business owners and 
employees at all levels have the power to take risks not only in their departments but in the company as a whole as their actions (or inactions) can have       
widespread impact on customer satisfaction, speed and quality of delivery, and many other vital business factors.  Our presenter, Carlton Reed, walked us 
through the following: 

Å Accept risk as a necessary factor in successful innovation and as a normal part of business and of life. 

Å Evaluate your own capacity for positive risk taking, building on strengths, and compensating for weaknesses. 

Å Evaluate positive risks using objective methods. 

Å Apply corporate and personal values and ethics to potential positive risks. 

Å Overcome corporate, team, and personal barriers to positive risk taking. 

Å Encourage positive risk taking in your team 

This presentation opened my eyes to many situations I have been involved in with my personal life and my professional life.  It gave me the vital tools to work 
through those situations if they ever occur again.  It also prepared me for what is to come. 

I am a strong believer that the success of a presentation/seminar is built around the presenter.  I thought about that during Carltonõs delivery of his message.  It 
made me think how IMPORTANT monthly programming is and how it needs to meet our membersõ personal and professional needs.  If we are not         
promoting market and business relevant programs, then we should never question why attendance may be low in our local meetings.  The program drives the 
attendance so it is extremely important that we are providing quality programming.  ABWA does that on a national level and we should all strive for that on a 
local level.  It might mean we have to take risks, but we must accept risk as a necessary factor in successful innovation and as a normal part of business and life. 

We all take risks, both personally and professionally, and life, well, it just happens.  We determine the end result.  I have confidence that if we take these points 
and use them with those we interact with, then we will be writing the word òSUCCESSó on everything. 

Salaries are a tough expense for most businesses.  You want to hold them down but reining them in too tightly doesnõt always work well.  Good employees 
can often go elsewhere and replacing them can cost your company a bundle.  Most people work not only because they need to earn money, but because 
they take satisfaction from making a contribution.  Although you donõt want to be condescending or phony, be generous with encouragement and praiseñit  
doesnõt cost anything.  So, if youõre in a spot where every salary dollar counts, here are eight ideas for getting the biggest bang for your buck. 

1. Do research.  Make sure your salaries are in the average range.  If you pay too little, your recruitment and training costs will be out of line because you 
wonõt be able to hold onto people.  It doesnõt pay to lose people constantly because they can make $2,000 more down the street.  There are free online 
search engines that allow employers and employees to research salary information compiled from various industry surveys.  Other resources include the 
federal  government and trade organizations within your industry. 

2. Give bonuses, not large increases.  That way, the base salary stays the same, but the total package is competitive.  If your company does particularly 
well, the employees do well tooð a concept that seems fair to employees. 

3. Be flexible.  Big corporations may not be able to write their policies around their employeesõ needs, but smaller firms can afford to accommodate special 
situations.  Donõt worry too much about setting precedents.  Employees understand when you cut a special deal as long as a similar deal is available if they 
need it.  In return for flexibility, employees may be willing to accept cash compensation that is less than they would get someplace else. 

4. Be willing to hire smart people who need only training, even if you think they wonõt stay around long.  Itõs better to have passing brilliance than       
permanent mediocrity.    

5. Get rid of any caps in commission-based jobs.  Everybody wins if you set up a system so that the more people sell, the more money they make. 

6. Consider outsourcing.  But remember that outsourcing can reduce commitment, consistency and control.  Make sure youõre not giving up more than 
you should.   

7. Move things around.  Allocate resources to ensure that every employeeõs talents and abilities are used to the maximum.  Many people are mission 
driven.  If they feel they are indispensable, theyõll behave that way. 

8. Share the risk.  Talk to employees often and honestly.  Let people  know when the company is doing well and when things are going badly.  Employees 
who understand the risks are more likely to share their ideas for solutions.  They are willing to ride out the bad times because they feel part of the operation. 
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Articles of Interest 

 

Win the Salary Game: Make Every Dollar Count 
- Submitted by Geanna C. Kincanon, SPHR 

 

Positive Risk Taking 
- Submitted by Lina Lawson 
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Beef/Cheese Enchiladas  

Spanish Rice  

Borracho Beans  

All Fixings  

Chips & Salsa  

Sopapillas  

Tea/Water  

 

Reminders 

 

ABWA Night at the 

Brazos Valley Bombers 

Ballpark is Tuesday, June 

14th.  Terin Craft is the 

chair for this event and 

she will be sending out 

information soon.  Please 

make plans to attend and 

bring your family for lots 

of fun and fellowship.  If 

you have questions, you 

may reach Terin at 

terincraft@yahoo.com.   

 

Buppyôs Party Room 

506 Sulphur Springs Road  

Bryan, TX 77801  

(979) 779 - 6417  

Sun Mon Tue Wed Thu Fri Sat 

24 25 26 Exec. Board 

Meeting  5:45pm  

27 28   29 Western Regional 

Conference, Santa Fe 
30 Western Regional 

Conference, Santa Fe;  

Donõt Mess with TX trash-off 

1 2 3 Chapter Meeting  

Buppyõs  5:45pm  
4 Houston Area 

Council Meeting   
5 6 7 

8  9 10  11 12 13   14 

15 16 Newsletter  

articles & photos due 
17 18 19 ABWA Sisterõs 

LunchñThe Lemon 
Wedge  11:30 am 

20 21 

22 23 24   25   B/CS     

Chamber Day 
26       27 28 

29 30 31 Exec. Board 

Meeting  5:45pm 
1  2 3 4 

5 6 7 Chapter Meeting  

Buppyõs  5:45pm  
8 9 10  11 

12 13 14  ABWA Nightñ

BV Bombers Ballpark 
15 Newsletter  

articles & photos due 
16 17 18 

19 20 21  22 23 24  25 WOY & Top 10 

Recognition Luncheon 

 

April - June 2011 

May Meeting  

Menu 

 

New Meeting Location 
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AMERICAN BUSINESS WOMENõS ASSOCIATION 
BRYAN/COLLEGE STATION CHARTER CHAPTER #2294  

CHAPTER MEETING MINUTES  
 

The regular Chapter meeting was held on Tuesday, March 1, 2011, at 5:45 pm, at the General Services Complex on the Texas A&M University     
campus.  President, Lori Mervish, welcomed everyone present.  Lori then asked the members and guests in attendance to introduce themselves.   
There were twenty-eight members in attendance and seven guests, including speaker, Donna Mushinski.  

Program and Guest Speakers:   After networking and during dinner, Programs Chair, Ashley Virnau, introduced the speaker for the evening, Donna 
Mushinski.  Ms. Mushinski discussed òThe Art of Closing the Sale.ó 

The business meeting was called to order at 7:20 pm by President, Lori Mervish. 

Presentation and Approval of Minutes:   Secretary Kris Ann Martin announced that the February minutes had been posted to both WIN and the 
Yahoo Group. 

Treasurerõs Report: Treasurer, Nora Schumacher, had the Statement of Condition and Balance Sheet available when members and guests checked in.  
The account balance as of February 21, 2011, was $4,029.41.  The statement was approved with no discussion.  

Executive Board Report:  Vice President, Lindy Beasley, presented a brief report to the Chapter on the activities of the board for the month of    
January. 

· Requests for Reimbursements for Regional Conferences were approved. 
· The Chapter would like to award a $2,000 grant to Terin Craft. 
· The Chapter will have a family night at the Brazos Bombers on June 14th. 
· Woman of the Year will be voted on during March meeting. 
· Nominating Committee will be selected in March, election and installation to be held in May. 

Chapter Woman of the Year:  Rilene McCord, Chair of the Woman of the Year committee, along with Nicole Becka and Kristi Cutler presented the 
nominees, Nora Schumacher and Kris Ann Martin.  The membership voted by secret ballot for their choice of the Chapter Woman of the Year.  
After tallying votes, Rilene presented the Chapter Woman of the Year award and flowers to Kris Ann Martin. 

SBMEF Grant Vote:  A request for the SBMEF Educational Grant has been presented to the Chapter by Terin Craft.  The membership needs to 
approve this award to be submitted through SBMEF.  A motion was made by Lindy Beasley and seconded by Nora Schumacher, and all members in 
attendance approved this request. 

Nominating Committee:  A request was made for members to be on the Nominating Committee.  Nora Schumacher volunteered to chair the     
committee.  Kathie Martine and Kristi Cutler also volunteered to serve.  The committee will call for nominations in the next month.  Voting will 
occur at the May meeting. 

Membership Recognition:  Membership Chair, Rilene McCord, recognized and welcomed new members since August 1st.  She presented the       
following new members with an ABWA business card holder: Olivia Hill, Jennifer Weaver, Kristi Cutler, Sue Corrington, Emily Davis, Nicole Becka.  
Lindy Beasley was presented the Protégé Award for her outstanding service within her first year of membership.  Kathie Martine and Patricia Gerling 
were recognized for their continued support of ABWA through the years.  Kathie celebrates 15 years of membership and Patricia celebrates 25 years 
of membership.  Lindy, Kathie, and Patricia were all presented with flowers donated by Emily Davis for their outstanding achievements. 

Door prizes were given and the meeting was adjourned at 7:45pm.   

Kris Ann Martin, Secretary 

  ABWAôs Proud Code of Conduct  
 

   1. All members will serve as goodwill ambassadors for the American Business 

Womenôs Association.  

   2. Members will not allow their personal beliefs and convictions to interfere with 

the representation of ABWAôs mission.  

   3. Members will always treat their member colleagues, guests, vendors and 

sponsors with honesty, respect, fairness, integrity, responsibility, kindness, 

and in good faith.  

   4. Members will maintain compliance with ABWA National, Chapter and Express 

Network Bylaws.  

   5. Members will not use their personal power to advance their personal interests.  

   6. Members will strive for excellence in their professions by maintaining and 

enhancing their own business knowledge and skills, and by encouraging the 

professional development of other members. 


