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bring together businesswomen of diverse occupations and to
provide opportunities for them to help themselves and others
grow personally and professionally through leadership,
education, networking support, and national recognition.

Meeti ng

Meeting

Next Meeting May 3, 2011

N EW L OCATION

Buppyods

506 Sulphur Springs Road
Bryan, Texas 77801

5:45 pm Networking
6:157:30 pm Dinner & Meeting

$20 members, $10 fétme guests

Agenda:
Speakér Bethany Adams, PHR
Business Department, Blinn College
OHR Management :
Electioné 2011 Executive Board

RSVP to:
hospitality@abwabcs.org

by Friday, April 29th
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NATIONAL WOMEN’S
LEADERSHIP CONFERENCE
SEPTEMBER 22-24, 2011
IRVING, TEXAS

aie the date!

What better way to celebrate
American Business Women's Day
and the 62nd anniversary
of ABWA's founding.

Hope to see y all in Texas!

Why HR

Nolttin [Ie
) L S N OV\émp?owering Women

is published monthly by the
¥ B/CS Charter Chapter of the
Ameri can Business
BEST PRACTICES _ Assom_anon. For mc_>re
o LD NS information contact Lindy
® Beasley, Newsletter Chair,
Zo0n newsletter@abwabcs.org
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AMERICAN BUSINESS WOMEN'S ASSOCIATION

IN RECOGNITION OF




Page 2

Empowering Women Volume 1, Issue 6

Lori Mervish

20102011 President
B/CS Charter Chapter
president@abwabcs.org

AWi nner s

dondt

Women's
Instructional

li ke

have si mpl
the habit of doing things losers

to do. o

- Albert Gray
Author

@ kdssdg egqgnl xntg Oqg

The vibrant colors of spring are here, and so is the warmer weather! Now if we could just have a cot
of rainy days to replenish and refresh the earth, we would all be in higher spirits, and maybe the alle
would calm down too. Wishful thinking, | know!

| would like to start off by saying a very sincere THANK YOU to all who joined us at outh April 5
meeting. | realize the evening was a little different with the speaker having to cancel due to
emergency, but | feel the video that Allison did send us was well worth the time if you were able to s
and watch her whole presentation. We are going to see if we can send the link to the video out to
entire Chapter membership for those who were unable to attend or may want to watch it again. | kn
I do before | start working on my oOhomewor ko
be here in June for part two of her presentation, and | cannot wait. For those of you who missed it,
part one of her presentation she discussed t
Lane Highway of Har mony6: spiritual i fe, f a
financial health, social life and community. If we can line up these lanes in our lives we will have
own definition of success and achieve our personal and professional goals. We have to start with
end in mind. Since the meeting on Tuesday | have thought about these eight lanes in my life a lo
know that in a few | am confident in where | am, but others need some dire attention! | do hope yc
will plan to join us in June to meet Allison.

Speaking of meetings, the Mayngeeting will be at a special location! We will be meeBng ptp y 0 s
Party Rooom Sulpher Springs Drive in Bryan. It is very important that you attend this meeting becau:
we will not only be voting on your new officers for the coming year, but also announcing your Top Te
Candidate for 2012. The location of the June meeting is still to be determined. | will send o
information in the next week or so. Please remember that the meetings do start at 6 pm. In order
stay on schedule and be respectful of each of
in between 5:46 pm.

There are a lot of special events in the next couple of months in ABWA. O Mayl®meet for
anot her ABWA Sisterds Lunch. The | ocation w
you would like to join us for food, fun and fellowship at lunch. Then TuesdaythJuillcb@4ABWA
Ni ght at the Brazos Valley Bomber&és Ball park.
you information on the ticket sales for that evening soon. It will be a fun night to bring out the famil

and get to know your ABWA sisters.

(i yuwioh
201062011 Executive Board

OFFICERS COMMITTEE CHAIRS
Presiderit Lori Mervish Fundraising Beverly Rippey
Vice Presidefit Lindy Beasley Hospitalityi Michelle Moats
Secretafy Kris Ann Martin Membership Rilene McCord
Treasurdr Nora Schumacher Newslettei Lindy Beasley
Assistant Secretaryatty Davis Professional DevelopménLiz Galvan
Assistant TreasufeBarbara Coleman Program8 Ashley Virnau

Publicityi Kimberly Rank
Websité Nora Schumacher
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Member Recognition

Kris Ann Martin was selected to The
Presidentds Club
This prestigious honor is bestowed uj
employees who exemplify the values
culture of Suddenlink Communicatio
A Presidentds CI
excellence and encourages and chall
others, strives to deliver the highest ¢
of customer service, and contributes
directly to the financial success of thg
team, division, and company.

Dr. Jan Fernandez j
2011 Woman of Distinction

Lindy Beasley recently received the !
Keys to Excellence Award through h¢
employment at Texas A&M Universit
The Keys to Excellence Award was
established to recognize and reward
outstanding service and achievemen
within the Division of Finance.

as a 2011 Woman of Distinction for

2 the Girl Scouts of Central Texas. This
honor is bestowed upon 6 outstanding
women in a Hounty area who
embody the values of Girl Scouting.
Jan was honored at a luncheon in
Salado and a dinner in Killeen.

ASuccess means having the courage, the

to become the person you believe you
- George Sheehan, Physician and Author

03/01/2011

Kris Ann Martin

Lindy Beasley

The Bryan/ Coll ege Station Cha
vision is to be a dynamic organization that

Encourages, Educates and Empowers women to

achieve their optimum potential both personally

and professionally.

LEADING WITH
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Member Spotlight

Kimberly Rank is our spotlight member for the month of April, 2011. Kimberly jo

the ABWA B/CS Charter Chapter in July of 2010 and in February, 2011, joi

Executive Board as P

Kimberly is originally from Round Rock, TX but has lived in Bryan for the last 5 yed
her sooo-b e t wo year ol d daughter, Mad el
Easter Sunday this year, Aprit.24s a family, we both enjoy going to the park to pla
the swings and slide, the establishment Spoons to eat big bowls of frozen yogurt, 3

ublicity Chair.

random road trips

2009 with a Bachelors of Science in Recreation, Parks, & Tourism with an em

Tourism Management.
Kimberly works in the department ofBB Public Affairs as a Community Coordinat

Kimberly is responsible for managing and executing donations, coordinating co
meetings, attend events, meetings, civic functions represeiii®y &hd develop
editorial content for internal and external publications. Kimberly aims to maintai
relationships in the community and teach them ab&sBH s e mphasi s
health & wellness, educational, and community activities. Kimberly has workedBfo
year s andER oersti diesisa shted.s el
that HE-B sets best practices for their partners (employees) to keep them happ
health & wellness, and keeping them long term.

for over 6

Ki mberly i

the B/CS Chamber of Commerce, and a Loan Executive for United Way. In her fr
Kimberly enjoys being a member of College Station CrossFit, running with her
group, training for triathlons, and making dinner with her daughter. Kimberl]

Madel ynos
also a very big fan of

s al so a

di nner S
Mexican food!

to visit Childrenbo

member in the Lead

pecialty is a toss

WAY TO GO...

Three new members recruited to the B/CS Charter Chapter since March!

Member Anniversaries New Members

Judy Galey 22 years
Rilene McCord 9 years
Nora Schumacher 6 years
Laura Hodges 3 years
Beverly Rippey 3 years
Linda Crenshaw 3 years
Geanna Kincanon 3 years
Lois Rockwell 1 year

Agustin Trevino

Jennifer Weaver
Rebecca Brown

Lindy Beasley 4/11
Barbara Colemard/27
Jeanette Phariss 5/10
Nicole Becka 5/11
Jan Fehlis 5/12

ABWA Spring Member Recruitment Campaigi March 1 to May 30, 2011
The member who recruits the most new primary members to the
Bryan/ College Station Charter Chapter by July 2011 receives a cash prize of $50.

eV e s
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March Meeting Highlights

Donna Mushinski, Sal es Associate for D
informative presentation entit]l
provided the foll owing ABé&liabbuyng
signals, 2) Recognize verbal buying signals, 3) Most common closingps
and 4) 27 closing techniques. Donna also explained that selling is
gardening. A gardener has a preconceived idea of how she wants tc
gardener is proud of her accomplishments, a gardener does not pick !
while it is green, and a gardener cannot pick her harvest until it i
Donna shared that the number one fear of someone making a pur
paying too much or not getting the full value of what they are paying e ;.
buyer especially fears being taken advantage of. Donna clo
presentation by outlining the different types of closings that occur in &
business.

Happy St. P 3
Barbara Coleman

Adrienne Bailey, Cynthie Hanks, Kathig] § o 1% - .

i i i i id Adrienne Bailey, Agustin Trevino,
Martine, Kris Ann Martin, and Emily Davi | Sarah Kelly, and Rebecca Brown

New Member Recognition Kris Ann Martin and Table décor by
Kristina Cutler, Olivia Hill, Emily Davis, Nict Nora Schumacher Michelle Moats
Becka, Jennifer Weaver, and Sue Corring
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April Meeting Highlights

Allison LaMarr, author, speaker and business coach provided a dynamic
presentation entitled oDefining Suc§

reduce the overwhelm and establish a new belief system that our vision is atigipal
Allison helped us to gain the motivation to create our dream life from our business.an
the tools to do so.  Allison works with others to help them get more out of life from 4
their business. She graduated from Texas A&M University with a degree in Markéti
and after a few years in corporate

going to produce the I|ife shedd al w: fi .
began to realize that if she could overcome the peer pressure of conformity, she'g
actually take control of her situati_."

empower others in business to work smarter to achieve their dream life. Allisog
in Austin, Texas with her husband, James, and their son, JD.

Angela Kubacak, Devy Hardeman,
and Pearl Steinkuehler

Kristi Hanle, Kelly Berkemeier, Rilene McCord,
Angela Kubacak, and Lea Ann Westmoreland

Table décor by
Devy Hardeman

you affirm b
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Articles of Interes

Positive Risk Taking
- Submitted by Lina La

As a member of ABWA, you are part of an Association with over 61 years of experience in leadership, diversity, édatgamin;eangdnition fg
businesswomen and men. Yes, we do have men in our Association and | would never fail to mention them. Every mestseationoig
IMPORTANT and that is more and more evident every time | attend a Regional and National Conference.

| attended the Eastern Regional Conference in Atlanta, Georgia Thursday through Sundag Mar@utTery own, Tina Ganayr current Nation
Vice President was the presiding officer along with the District | Vice President, Christine Wright and the DistRatsigfevitcéoris Brown. Desa
Hobbs and myself are unable to attend the Western Regional Conference in Santa Fe, New Mexico, which includetstrat Wiatdog @ith Distric
VI, due to schedule conflicts so we were sure we at least attended one of the three regional conferences thal isyeB\WY Affleieyear.

One of the highlights for me was gaining professional development by attending thHecsitimm&isk Takimgnovation requires that business owner:
employees at all levels have the power to take risks not only in their departments but in the company as a whioles dsrtlieircions) can ha
widespread impact on customer satisfaction, speed and quality of delivery, and many other vital business factotsr, Quit@reRerd, walked
through the following:

Accept risk as a necessary factor in successful innovation a
Eval uate your own capacity for positive risk taking, buildin
Evaluate positive risks using objective methods.

Apply corporate and personal values and ethics to potenti al
Overcome corporate, team, and personal barriers to positive
Encourage positive risk taking in your team

To Do o o Do Do

This presentation opened my eyes to many situations | have been involved in with my personal life and my prdtegaianaidifine vital tools to wi
through those situations if they ever occur again. It also prepared me for what is to come.

| am a strong believer that the success of a presentation/seminar is built around the presenter. | thought abdDathattduringd s d el i v 4

made me think how | MPORTANT monthly programming is and hweareh

promoting market and business relevant programs, then we should never question why attendance may be low in osir Tdeaprogedingdrives t
attendance so it is extremely important that we are providing quality programming. ABWA does that on a nationasteué alidstree for that on
local level. It might mean we have to take risks, but we must accept risk as a necessary factor in successfubisaavatiah paud of business and |

We all take risks, both personally and professionally, and life, well, it just happens. We determine the endo@sidentéalat if we take these pg

a
fe.

ints

and use them with those we interact with, then we wil!/ be writ

Win the Salary Game: Make Every Dollar Count

- Submitted by Geanna C. Kincano

ng t

can often go elsewhere and replacing them can cost your company a bundle. Most people work not only because theynegdbiat dacau
they take satisfaction from making a contri buti on. coudyénteft and prdisé
doesndt cost anything. So, i f youdre in a spothanglioeyow buekv er y s

1.Do research Make sure your salaries are in the average range. If you pay too little, your recruitment and training cosfdinéllieeauge y

search engines that allow employers and employees to research salary information compiled from various industr seseeysesGtislude t
federal government and trade organizations within your industry.

2.Give bonuses, not large increasesThat way, the base salary stays the same, but the total package is competitive. If your company ddg
well, the employees do welld@oconcept that seems fair to employees.

3.Be flexible. Big corporations may not be able to write t hedommogate specy
situations. Doné6t worry too much about setting prnelaeed é&avaigble if th
need it. In return for flexibility, employees may be willing to accept cash compensation that is less than theynegdade géteso

4.Be willing to hire smart peoplewho need only training, even i f you think the
permanent mediocrity.

6. Consider outsourcing But remember that outsourcing can reduce commit
you should.

7. Move things around Al l ocate resources to ensure that every employe

Sal aries are a tough expense for most businesses. worvel Gooa aniployers

wondt be able to hold onto peopl e. I't doesndt pay ttToereladree orpifeo p | ¢

he
es particl

bl e s

&mp |

y wo

5.Get rid of any caps in commissiofbased jobs Everybody wins if you set up a system so that the more people sell, the more money they inake.

nent ,

bOs
hat

driven. I f they feel they are indispensable, theydll behave
8.Share the risk Talk to employees often and honestly. Let people know when the company is doing well and when things are ggloy

ly. E

who understand the risks are more likely to share their ideas for solutions. They are willing to ride out the hesttirepddabqrmrt of the operatign.
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Sun \Y[e]g! Tue Wed Thu Fri Sat
24 25 2 6 Exec. Board 2 7 28 29 Western Regiong 30 Western Regional
Meeting 5:45pm Rttt IS R
l 2 3 Chapter Meeting 4 Houston Area 5 6 7
Buppy®6s Council Meeting
9 10 11 12 13 14
16News|etter 17 18 19ABWA Si s 20 21
articles & photos due wélggr; qu‘?slt_)eg]n?n
22 23 24 25 Bics 26 27 28
Chamber Day
29 30 31 Exec. Board 1 2 3 4
Meeting 5:45pm
5 6 4 Chapter Meeting 8 9 10 11
Buppy®os
12 13 14 ABWA Nighfi 15 Newsletter 16 17 18
BV Bombers Ballpark| articles & photos due
19 20 21 22 23 24 25wov &Top 10
Recognition Luncheon|

May Meeting Reminders

— Menu

Buppyds Party
506 Sulphur Springs Road
Bryan, TX 77801

(979) 779  -6417

ABWA Night at the
Brazos Valley Bombers
Ballpark is Tuesday, June
14th. Terin Craft is the
chair for this event and
she will be sending out
information soon. Please
make plans to attend and
bring your family for lots
of fun and fellowship. If
you have questions, you
may reach Terin at
terincraft@yahoo.com.

Beef/Cheese Enchiladas
Spanish Rice
Borracho Beans

All Fixings
Chips & Salsa
Sopapillas
Tea/Water
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AMERI CAN BUSI NESS WOMENOS ASSC
BRYAN/COLLEGE STATION CHARTER CHAPTER #2294

CHAPTER MEETING MINUTES

campus. President, Lori Mervish, welcomed everyone present. Lori then asked the members and guests in attendericencdiveg
There were twenight members in attendance and seven guests, including speaker, Donna Mushinski.

Program and Guest SpeakeAdter networking and during dinner, Programs Chair, Ashley Virnau, introduced the speaker for the eve
Mushinski . Ms . Mushi nsKki di scussed 0The Art of Closing th

The business meeting was called to order at 7:20 pm by President, Lori Mervish.

Presentation and Approval of MinuteSecretary Kris Ann Martin announced that the February minutes had been posted to both W|
Yahoo Group.

Tr eas ur eTragasurerRNom@ §ahumacher, had the Statement of Condition and Balance Sheet available when members and g
The account balance as of February 21, 2011, was $4,029.41. The statement was approved with no discussion.

Executive Board ReporWice President, Lindy Beasley, presented a brief report to the Chapter on the activities of the board for t
January.

Requests for Reimbursements for Regional Conferences were approved.

The Chapter would like to award a $2,000 grant to Terin Craft.

The Chapter will have a family night at the Brazos Bombers onttJune 14

Woman of the Year will be voted on during March meeting.

Nominating Committee will be selected in March, election and installation to be held in May.

Chapter Woman of the Yedrilene McCord, Chair of the Woman of the Year committee, along with Nicole Becka and Kristi Cutler pn

The regular Chapter meeting was held on Tuesday, March 1, 2011, at 5:45 pm, at the General Services Complex on UrevEesias

A&M
au

ning, Dor
e Sa

N and tf
Liests che

he montt

esented |

nominees, Nora Schumacher and Kris Ann Martin. The membership voted by secret ballot for their choice of the ChaptdreWeaan o

After tallying votes, Rilene presented the Chapter Woman of the Year award and flowers to Kris Ann Martin.
SBMEF Grant VoteA request for the SBMEF Educational Grant has been presented to the Chapter by Terin Craft. The member

5hip neec

approve this award to be submitted through SBMEF. A motion was made by Lindy Beasley and seconded by Nora ScHuneambersand al

attendance approved this request.

Nominating Committee’A request was made for members to be on the Nominating Committee. Nora Schumacher volunteered
committee. Kathie Martine and Kristi Cutler also volunteered to serve. The committee will call for nominationsnioritie Néoting wil
occur at the May meeting.

Membership RecognitionMembership Chair, Rilene McCord, recognized and welcomed new members since. ASBgespresented t
following new members with an ABWA business card holder: Olivia Hill, Jennifer Weaver, Kristi Cutler, Sue Corrington, Ritdle Beck
Lindy Beasley was presented the Protégé Award for her outstanding service within her first year of membership.e KadHrateidiGerlin
were recognized for their continued support of ABWA through the years. Kathie celebrates 15 years of membershggebihestiéigyea
of membership. Lindy, Kathie, and Patricia were all presented with flowers donated by Emily Davis for their outstandmg.achi

Door prizes were given and the meeting was adjourned at 7:45pm.

to chair

=Q Y

Kris Ann Matrtin, Secretary

ABWAOGSs Proud Code of Conduct

1. All members will serve as goodwill ambassadors for the American Business
Womendés Association.

2. Members will not allow their personal beliefs and convictions to interfere with
the representation of ABWAOGs missio

3. Members will always treat their member colleagues, guests, vendors and
sponsors with honesty, respect, fairness, integrity, responsibility, kindness,
and in good faith.

4. Members will maintain compliance with ABWA National, Chapter and Express
Network Bylaws.

5. Members will not use their personal power to advance their personal interests.

6. Members will strive for excellence in their professions by maintaining and
enhancing their own business knowledge and skills, and by encouraging the
professional development of other members.

n.



